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注意到以下几个事实:其一，近来出现的“公务员热”。2017 年国家公务员考试计划招录 2. 85 万






“目前所处社会等级”评分的均值为 4. 83(可选 1—10 分，1 为最底层，10 为最顶层) ，而“工作单位
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具有可比性，本文将收入除以样本所在省份 2009 年的居民消费水平，并将处理后的收入由低到高划分为如上五组。图 2 中收入处
理及组别划分与此相同。居民消费水平数据来源于《中国统计年鉴》。此处特别感谢匿名审稿人的有益建议。











































或者公共管理部门的管理者。假设经济中人才劳动力的能力不同，仿照 Meier ＆ Schiopu(2015) ，
设个人 j的能力 aj在［0，1］之间均匀分布，并设人才劳动力总数为 N。如类似的通常设定，中间产
品由最终产品一比一地生产。在当期，每生产一种新产品的利润最大化问题可表示为:
maxxit πit = maxxit(pit xit － xit)
其中，π即为生产一种新产品所得的垄断利润，利用(2)式，可将上述问题改写如下:















假设创新者每单位能力能够在当期研发出 ξ Mt种新产品，这里的 ξ表示研发新产品的生产率，
为外部环境确定的创新效率，如此知识积累的创新满足动态方程Mt
·



















j πEt = a













1 － α，AGt = ∫ j∈Ga
jdj表示公共管理部门职员的总能力，G 为管理人员的
集合。公共管理部门雇员的工资率由其在生产部门的边际产出决定，根据(1)式可得，管理阶层的
工资率wGt =(1 － α) (A
G
t)
－ α ∫ Mt0 (xit)αdi，再利用(3)式得出:w
G
t =(1 － α)α
2α




















UE = log(aj wE) ，UG = log(aj wG)+ logγ
这里，UE表示创新阶层成员的效用，UG表示管理阶层成员的效用，aj是劳动者 j的能力。γ ＞ 1，表示
存在职业阶层差异时，相较于创新部门，公共管理部门的职业有更高的社会地位满足感。自由流动
均衡时，对于任一能力水平的劳动者，其在两个部门的效用相等，UE = UG，即满足:
wE / wG = γ (6)
同时，劳动力在阶层间流动达到均衡时，管理阶层和创新阶层的能力总和必须等同于社会人才
劳动力的能力总和，也即:
AG + AE = N∫
1
0
ajd(aj)= 12 N (7)






/Mt，即，g1 = ξ A
E
t。设 ξαN － 2γ ＞ 0，显然只要 N充分大，便可保证此式的
成立。由此，经济增长率取决于社会中从事创新活动的那部分人。类似的结论也出现在 Doepke ＆
Zilibotti(2014)、Klasing(2014)等研究中。将 AE值代入，可得经济增长率为:
g1 = ξ A
E = ξN2 －
γ
α











社会地位差距程度的因子 ψ不须等同于情形 1 的 γ。
根据以上假设，若人才劳动者选择进入创新阶层，因不需要为甄选而付出额外努力，其效用与
前述情况相同，为UE = log(ajwE)。但如选择进入管理阶层，其效用则包括社会地位的增量和付出
额外努力的损失，UG = log(ajwG)+ logψ － log(1 /aj) ，ψ ＞ 1。
假设拥有能力水平为 a* 的劳动者无论选择哪个职业，所获得的总效用是无差异的，也即 UE =
UG，因此有:
a* = wE /(ψ wG) (8)
分析可知，以下是一种均衡:当 aj ＞ a* 时，劳动者会选择进入管理阶层;反之，当 aj ＜ a* 时，该
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AG = ∫j∈G ajdj =
1 － (a* )2
2 N，A
E = ∫j∈E ajdj =
(a* )2
2 N









= ξ AEt =
ξN
2 －






2 + (ξαN)槡 2 － 2 ψ2 － (ξαN)2


















g2 ＜ g1，if ψ ＞ γε
g2 ＞ g1，if ψ ＜{ γε，ε = ξαNξαN － 2槡 γ
以上意味着，当管理阶层的选考制度强化了社会对职业阶层差异的评价，如公务员选考制度强
化了公务员是社会精英的意识，进一步提升了社会对管理阶层的相对评价，加大了职业分层的差
距，即 ψ ＞ γ，可能导致 ψ ＞ γε，此时的管理阶层选考制度将不利于经济增长。
如果管理阶层选考制度不影响人们的职业阶层评价，即情形 1 和情形 2 下的阶层差异完全相
同，ψ = γ，则 ψ ＜ γε总成立。如果选考制度影响甚微，即 γ充分接近于 ψ，此时 ψ ＜ γε将依然成立。
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git = con + β1 classgapit + β2 innovationit + β3［classgap × innovation］it
+ β4 soeit + β5［classgap × soe］it + β6 pgdpit + β7 hcit + β8 invit + β9 fisit
+ β10 urbanit + β11 openit + Tt + ui + εit
其中，g为经济增长率，classgap 代表阶层间的差异，innovation 是创新效率的衡量指标。控制变量




数项，Tt 和 ui 表示固定的时间和分省效应。



























化水平的描述性统计，其均值为 30. 6385，阶层差异的整体影响为负(－ 0. 0614 + 0. 0018 *

























变量 观察值 均值 标准差 最小值 最大值
经济增长(g) 270 11. 9595 2. 5824 4. 9 19. 2
阶层差异(classgap) 239 30. 2100 15. 3950 7. 3728 100. 3801
创新效率(innovation1)新产品项目数R＆D人员数 270 0. 1052 0. 0426 0. 0324 0. 2921
创新效率(innovation2) 新产品项目数R＆D人员折合全时当量 270 0. 1457 0. 0628 0. 04506 0. 4713
人均 GDP(pgdp) 270 3. 4854 2. 0469 0. 5787 10. 5231
人力资本(hc) 270 9. 2418 1. 1624 6. 7206 14. 5251
非市场化水平(soe) 270 30. 6385 9. 8347 11. 4493 54. 6263
固定资产投资(inv) 270 0. 6559 0. 1992 0. 2536 1. 6349
财政支出(fis) 270 0. 2120 0. 0931 0. 0837 0. 6121
城市化水平(urban) 270 0. 5178 0. 1399 0. 2746 0. 896
对外开放程度(open) 270 0. 3368 0. 4144 0. 0357 2. 1107































































































































































































province FE YES YES YES YES YES YES YES
year FE YES YES YES YES YES YES YES
观测值数 270 270 239 239 239 239 239
R2 0. 7312 0. 7400 0. 7714 0. 7749 0. 7824 0. 8022 0. 7963












































control variables YES YES YES YES YES
province FE YES YES YES YES YES
year FE YES YES YES YES YES
观测值数 239 239 239 239 239
R2 0. 7720 0. 7756 0. 7835 0. 8045 0. 7973
注:为节省篇幅，其他控制变量和常数项没有在表 3 和表 4 中列出。

































































control variables YES YES YES YES YES YES YES YES YES
province FE YES YES YES YES YES YES YES YES YES
year FE YES YES YES YES YES YES YES YES YES
观测值数 139 139 139 124 124 124 129 129 129
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Summary:Some giants of classic economics，such as Marx，Weber，and Schumpeter，emphasized the connection between
economy and society and the impact of social factors on economic development． More recent research has neglected these
interactions as a result of the separation of economics and sociology into different fields of research． However，the recent
revival of interdisciplinary studies in economics and sociology and the supply-side structural reforms that China is vigorously
promoting have lead researchers to reconsider the links between social stratification and economic growth．
Classic theories of social stratification were shaped by Weber's social status (prestige) dimension，Durkheim's
emphasis on the occupational community，and Parsons' argument (Parsons was one of the key figures in modern American
sociology)that status or honor is the most important dimension of social stratification． In economics，the second wave of
endogenous growth theory that began in the 1990s highlights the central role of innovation (R＆D)in economic growth．
Combining these economic growth and social stratification theories suggests that if an economy's occupational classes have
distinct levels of innovation，then the class structure may affect the innovation efficiency of the entire society． When
innovation becomes the engine of economic growth，there is no doubt that an occupational class structure like the one
discussed above will have a non-negligible impact on growth．
According to Romer's product-variety model of endogenous growth，an economy consists of a final goods sector and a
sector that produces intermediate goods，which can be viewed as the innovation sector． In this study，we introduce three
stratified occupational classes into this economic model:the general workforce at the lower level，the innovation class
(including entrepreneurs)at the middle level，and the public administration class at the upper level． The labor in the
public administration class contributes to the productivity of the final product sector． There are differences in the utility of
the social status and prestige of the different occupational classes in this model． Our analysis of this model reveals the
mechanism through which social stratification influences economic growth． We test our hypotheses using province-level data
from China;the estimation results offer some support for our theoretical analysis．
In summary，this study's findings are as follows． First，a social structure in which the status of the innovation class is
lower than that of other occupational classes，for example the public administration class，reduces the innovativeness of the
whole society，which is not conducive to long-term economic growth． Second， the extent of the adverse effect of
occupational class differences also depends on the role of innovation in economic growth． Third，due to the different status
and prestige of the innovation and public administration classes， the selection system implemented by the public
administration sector is likely to attract more qualified labor to the public administration class． The selection system may
either reinforce or inhibit the growth effect of social stratification，depending on whether the selection system strengthens the
occupational status differences．
This study is only the first step in the exploration of the relationship between social structure and economic growth
using economic research methods，and the study has several shortcomings． For example，in the theoretical analysis，the
income and selection system of the public administration class is simplified，and in our econometric analysis we are not able
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